Postgraduate Endorsement Scheme Application Form Supporting Information
												     

1.0   		Overview - Learning Environment						   ☐
[bookmark: _Hlk113851157]2.0 		Scientific Knowledge					 			   ☐
3.0		Technical Skills: Development & Application	 				   ☐
4.0 		Application of Knowledge & Skills: Interdisciplinary and Multidisciplinary  ☐
5.0 		Research Skills and Experience							   ☐
[bookmark: _Hlk97679944]6.0 		Professional Development							   ☐
7.0 		Equality, Diversity and Inclusion							   ☐
8.0  		Climate Change and Sustainability						   ☐
9.0		Staff Profiles, Professional Accreditation, and Affiliations		     	   ☐





1.0	Overview – Learning Environment 
	1.0
	Outline the course(s) structure and the summarise general learning, teaching and assessment strategies.  Please consider vertical/horizontal alignment of modules, approaches to teaching, learning and assessment, class sizes, student engagement, and delivery method (I.e., face-to-face, blended, fully online), and any other areas of potential good practice.
Where endorsement is sought for multiple courses, please outline the common content. Where specific course approaches exist, please clearly map to the particular course(s).

In this section, we expect the applicant to adopt a broader course level approach, as opposed to specific modular approach.

	Supporting Documentary Evidence
 (course level documentation) 

	Office Use Only

	
	
	
	Criteria Met
(M/PM/NM)


	
	













































	
	



	[bookmark: _Hlk113866890]Reviewer Comments


2.0	Scientific Knowledge
	[bookmark: _Hlk1127856][bookmark: _Hlk521062647][bookmark: _Hlk113578756]The institution must describe how the following standards are met within the curriculum*. They must evidence how the standards are taught and assessed and discuss opportunities for postgraduate learners to apply the knowledge in a professional environment: 
· A systematic understanding of specialist theoretical knowledge within domain(s) of expertise, and a critical awareness of current problems and/or new insights, in the specified domains of expertise much of which is at, or informed by, the forefront of their academic discipline, field of study or area of professional practice.
· A comprehensive understanding of methodological approaches or techniques applicable to their own research or advanced scholarship 
· Conceptual understanding, relevant to domain(s) of expertise, that enables the student: 
- to evaluate critically current research and advanced scholarship in the discipline. 
- to critically evaluate the theoretical basis of methodologies aligned to assessment and intervention and, where appropriate, to propose new  
  hypotheses.  

*A successful application may not necessarily provide content/evidence against each discipline criteria; we do however, anticipate evidence across the majority. 

	[bookmark: _Hlk97680134]
	Discipline criteria
	Briefly explain how knowledge criteria is developed
	Supporting Documentary Evidence
 (Module Descriptors, 
Lab Manuals etc.)
	Office Use 
Only

	
	
	
	
	 Criteria Met
(M/PM/NM)


	2.1
	Theory
New or advanced specialist conceptual knowledge relevant to specific domain of expertise in professional practice or research.




	






	
	

	[bookmark: _Hlk98495590]
2.2
	Measurement and evaluation
Theoretical basis of, and the variety of approaches to, assessment and intervention that reflect the intersectional nature of the data collected.
	





	
	

	2.3
	Complexity 
Interplay and integration
How sport and physical activity, environmental factors, health status, disorder and/or dysfunction affect and influence interventions and outcomes.

	






	
	

	2.4
	Originality
Advanced knowledge and understanding that provides a basis, or opportunity, for originality in developing and/or applying ideas, within research or professional practice.
	



	
	




	[bookmark: _Hlk113867400]Please provide details of any distinctive aspects of the provision not listed above.






	Reviewer comments:	



3.0	Technical Skills: Development & Application
	 The institution should be able to demonstrate a range of inclusive opportunities where postgraduate learners:
· Develop and demonstrate ethical, inclusive, safe, and effective scientific and practical techniques relevant to domain(s) of expertise.
· Acquire training in relevant technical or specialist skills relevant to the domain of expertise.
· Engage in authentic, professional experience(s) within their specialist domain(s) of expertise, aligned to research and/or their chosen profession. 
· Apply specialist knowledge and understanding, technical skills and problem-solving capability in new or unfamiliar environments within broader (interdisciplinary or multidisciplinary) contexts related to their field of study.
· Engage in self-directed or autonomous learning opportunities.

	[bookmark: _Hlk116244723] 
	Technical Skill(s)


	List practical activities/investigations that support development and application of technical skills (lab and/or field-based).
	Supporting Documentary Evidence
 (Module Descriptors, Lab Manuals etc.)
	Office Use Only

	
	
	
	
	 Criteria Met
(M/PM/NM)

	3.1
	Measurement and evaluation
Technical approaches and applications to assess, monitor and inform sport performance and/or clinical interventions (pre/rehabilitation). Use of specialist or generic equipment, to extend or develop learner scope of practice or competency. 

	













	
	

	3.2
	Complexity 
Interplay and integration
Practical application to new, novel, or complex problems. Synthesis of information from a variety of sources to inform problem-solving and decision-making in relation to novel or complex challenges and interventions. Working effectively with others, including as part of a multidisciplinary team, to meet the individual needs of diverse athlete or patient populations. 
	









	
	

	3.3
	Originality 
Novel applications to athlete and/or clinical populations providing opportunity for originality in developing and/or applying ideas, often within a research context, while also considering the challenges to access; such as technological developments while remining cognisant of the digital divide. 

	












	
	

	3.4
	Problem-solving
Demonstrate a logical and systematic approach to problem solving working independently and as part of a diverse team; monitor and review the ongoing effectiveness of planned activity and modify it accordingly; initiate resolution of problems and exercise personal initiative; apply problem solving and culturally informed scientific and/or clinical reasoning to assessment findings to plan and prioritise appropriate interventions; Recognise the value of, and engage in case conferences and other methods of review; make reasoned decisions to initiate, continue, modify or cease treatment or the use of techniques or procedures and record the decisions and reasoning appropriately.
	
	
	



	Please provide details of any distinctive aspects of the provision not listed above.






	Reviewer comments:	







4.0 [bookmark: _Hlk98716083]Application of Knowledge & Skills: Interdisciplinary and Multidisciplinary
	The institution should be able to demonstrate safe and effective application of specialist knowledge and technical skills in interdisciplinary, and/or multidisciplinary contexts*, including:
· Opportunities for inter-professional learning
· Simulated learning.
· Work-related experiences or placements
· Research 

Interdisciplinary – colleagues from more than one core sub-discipline of sport and exercise science (biomechanics, physiology, psychology) working together in integrated and coordinated manner to solve real-world problems. Multidisciplinary – colleagues from different organisations or professions (e.g., public health, emergency services, and healthcare) working together with sport and exercise professionals, in an integrated and coordinated manner to solve real-world problems.

*A successful application may not necessarily provide content/evidence against each element (4.1, 4.2, 4.3); we do however, anticipate evidence across the majority.


	
	Element
	Identify the interdisciplinary and multidisciplinary opportunities where specialist knowledge, and technical and problem-solving skills are applied to address abstract, and unpredictable or complex issues in sport and exercise science.
	Supporting Documentary Evidence
 (Module Descriptors, Lab Manuals etc.)
	Office Use Only

	
	
	
	
	 Criteria Met
(M/PM/NM)


	4.1
	Opportunity to integrate and apply knowledge and understanding, technical skills and problem-solving capability in new or unfamiliar environments, handle complexity, and formulate judgements within an interdisciplinary,  multidisciplinary, sport performance context, with incomplete or limited information.
	





	
	

	4.2
	Opportunity to integrate and apply knowledge and understanding, technical skills and problem-solving capability in new or unfamiliar environments, as applied to clients possessing a range of protected characteristics; handle complexity, and formulate judgements within an interdisciplinary, multidisciplinary clinical or health context, with incomplete or limited information.

	
	
	

	4.3
	Opportunity to integrate and apply knowledge and understanding, technical skills and problem-solving capability in new or unfamiliar environments, as applied to clients possessing a range of protected characteristics; handle complexity, and formulate judgements within an interdisciplinary or multidisciplinary educational or pedagogical context, with incomplete or limited information.

	
	
	

	4.4
	Opportunity to reflect on social and ethical responsibilities, , linked to the application and communication of knowledge and judgements.
	


	
	

	4.5
	Communicate in a clear, unambiguous and conclusions, and the knowledge and rationale underpinning these, to specialist and non-specialist audiences.
	




	
	

	4.6
	Opportunity provided for self-directed or autonomous learning within interdisciplinary, multidisciplinary.

	




	
	



	Please provide details of any distinctive aspects of the provision not listed above.





	Reviewer comments:







5.0  Research
	The institution should be able to demonstrate a range of opportunities where postgraduate learners develop an understanding of research and analytical data techniques that enable the interpretation and application of research findings. 
· Originality in the application of knowledge, together with a practical understanding of how established techniques of research and enquiry (quantitative, qualitative and mixed-methods) are used to create and interpret knowledge in the discipline. 
· Deal with complex issues both systematically and creatively, make sound judgements in the absence of complete data, and communicate their conclusions clearly to specialist and non-specialist audiences. 
· Demonstrate self-direction and originality in tackling and solving problems, and act autonomously in planning and implementing tasks at a professional or equivalent level. 

	 
	Element
	Explain how this is covered in the course.
	Supporting Documentary Evidence
(Module Descriptors, Lab Manuals etc.)
	Office Use Only

	
	
	
	
	 Criteria Met
(M/PM/NM)

	5.1

	Self-direction and originality in developing and/or applying ideas across a range of contexts.



	

	
	

	5.2
	Autonomy 
Planning, problem-solving and implementing tasks at a professional or equivalent level. 




	




	
	

	5.3

	Training in research ethics and governance, which includes understanding the ethical and historical context by which scientific knowledge has been developed to research going forward. 

Evidence course content to include informed consent, storing of data, voluntary participation, confidentiality, anonymity, potential for harm, data collection procedures, deception and debriefing and dissemination of research.  Research accounting for the needs and characteristics of the target population.

	



	
	

	5.4


	Data analysis & visualisation techniques, which take into consideration accessibility and suitability for readers with neurodevelopmental or learning disorders. This also includes different target audiences (e.g., scientific, professional, general population).
	








	
	

	5.5
	Evidence-based practice and evaluation that considers client intersectionality and suitability of the selected practices or tools. 

	





	
	

	5.6
	Research opportunities which may include working with participants from a range of backgrounds.


	



	
	

	5.7
	Dissemination of research:
Communicate their conclusions clearly to specialist and non-specialist audiences. 
This may include students presenting their research at a conference (internal or external), seminar or workshop.


	



	
	




	Please provide details of any distinctive aspects of the provision not listed above:









	Reviewer comments:	






6.0	Professional development 
	The institution should evidence opportunities for learners to enhance their personal, academic, professional and career-relevant attributes in their specialist domain of expertise.
· The qualities and transferable skills necessary for employment. 
· Ability to exercise initiative and personal responsibility. 


	[bookmark: _Hlk124763021]
	Element
	Explain how students become aware of professional expectations and self-reflect on their attributes
	Supporting Documentary Evidence
(portfolios, stakeholder groups, employers)
	Office Use Only

	
	
	
	
	 Criteria Met
(M/PM/NM)


	6.1


	Professional identity and professionalism: Awareness of professional standards and professional and regulatory bodies (including Science Council, CASES and others).


	







	
	

	6.2
	Career readiness: 
Preparing students for different careers e.g., awareness of future research opportunities keeping in mind global opportunities and internationalisation. Evidence sourcing research funding, writing funding applications, writing applications for PhD / further study / future employment, writing CVs and cover letters, interview preparation and practice.
	
	
	

	6.3

	Professional values, attitudes & behaviour (Ethics, values & code of conduct). Related topics include:
Professional autonomy, personal integrity, open, honest, responsibility and accountability, recognise and respect autonomy of others (including service-users), duty of care and candour, act in the best interests of service users at all times. Raise concerns where situation may give rise to harm or distress, open and honest when things go wrong, raise concerns to maintain safe and effective practice or to avoid unnecessary harm or distress, whistleblowing. Commitment to quality assurance, sport governance, service-improvement, indemnity insurance and professional accreditation or registration, act in the best interests of service users at all times. Commitment to continuing professional development (CPD) to maintain and develop professional competence. Justify and evidence professional judgements and decisions. Emotional intelligence, understand impact of personal behaviour, lifestyle, and activities within and outside work, including use of social media.

	
	
	

	6.4


	Safeguarding, welfare & vulnerable groups:

	









	
	

	6.5
	Intersectionality and cultural competence 

Outline opportunities for students and staff to reflect on their intersectionality, and its effect on their practice (including teaching). Please outline opportunities created for staff and students to start developing their cultural competence and advocacy skills. 
	









	
	

	6.6
	Outline opportunities for learners to contribute to decision-making in complex and unpredictable situations, e.g., in the effective design, delivery, monitoring and evaluation of interventions: assessment and curriculum development; leadership opportunities and student partnerships/co-creation.

	










	
	

	6.7


	Interpersonal & communication skill development: 
Opportunities given to learners to engage in academic discussions, and to articulate intervention and research outcomes and associated practical importance to diverse audiences. Ensure this occurs mindful of offering reasonable adjustments and providing equitable opportunities for all learners. 
	










	
	

	6.8
	Evidence of tools / resources used to support students reflecting on their practice. 
	





	
	

	6.9
	Outline professional opportunities for learners to apply knowledge and skills in work-based or work-related settings. 

Please state the minimum number of hours students are expected to engage in professional, work-based activity.
	






	
	

	6.10
	Outline opportunities for learners to develop and evidence logical and systematic approach to problem solving, monitor and review the ongoing effectiveness of planned activity and modify it accordingly and be able to exercise personal initiative; apply problem solving and scientific reasoning to assessment findings to plan and prioritise appropriate expertise specific interventions; engage in case conferences and other methods of review; make reasoned decisions to initiate, continue, modify or cease treatment or the use of techniques or procedures and record the decisions and reasoning appropriately.
	
	
	




	Please provide details of any distinctive aspects of the provision not listed above.






	Reviewer comments:








7.0	Equality, Diversity and Inclusion
	
	Applicants should demonstrate how their degree is committed to Equality, Diversity & Inclusion, demonstrating how the design of their course(s) and curricula, and their approaches to teaching, learning and assessment, including research and work-related opportunities addresses the 5 elements below: 
1. Teaching and Learning:  how the principles of equity, diversity and inclusion are embedded into the learning outcomes, teaching, and assessment of the postgraduate curriculum. 
2. EDI Targets and Outcomes: measure, assess and reflect on annual equity, diversity and inclusion targets. This should demonstrate how your institution ‘closes the loop’ embedding actions from one year into the design and delivery for the subsequent year.    
3. Representation of Teaching Staff and Guest Speakers: to increase diversity of thought, skills and experiences to enrich learning.  
4. Partnerships with Students:  engage a diverse range of students and stakeholders in the co-design of the curriculum to ensure that equity, diversity and inclusion underpin the learner experience. 
5. Personal and Professional Development: ongoing active engagement to increase awareness and understanding and act around intersectionality and inclusion within the teaching and learning environment. 
You may evidence your institutional policy here, submitting this as supporting evidence. However, in this section, we expect to see both general and specific examples of how you are articulating any overview strategy into your curriculum.
In the section below, you may wish to signpost the reviewer to areas within this document which already address these elements. 

	Supporting Documentary Evidence
 (institution/course /module level documentation) 

	Office Use Only

	
	
	
	Criteria rating
(0, 1, 2, 3)

	7.1
	Equality, Diversity & Inclusion
	
	

	
	






	Reviewer comments:	





8.0 Climate Change and Sustainability 
	
	Applicants should demonstrate how their degree is committed to Climate Change and Sustainability, demonstrating how the design of their course(s) and curricula, and their approaches to teaching, learning and assessment, including research and work-related opportunities, meet the pledges made by the Association for climate change and sustainability. 
Where links are made to institutional documents / policy, please demonstrate how you are translating this into your course. 
You should consider making use of The British Association for Sustainable Sport (BASIS) 12 principles:    https://basis.org.uk/about/12-principles/
You may evidence your institutional policy here, submitting this as supporting evidence. However, in this section, we expect to see both general and specific examples of how you are articulating any overview strategy into your curriculum.
In the section below, you may wish to signpost the reviewer to areas within this document which already address these elements.
	Supporting Documentary Evidence
 (institution/course /module level documentation) 
	Office Use Only

	
	
	
	Criteria rating
(0, 1, 2, 3)

	8.1
	Climate Change and Sustainability
	
	

	
	
	










	Reviewer comments:
	











9.0  Staff Profiles, Professional Accreditation, and Affiliations of Academic and Technical Staff
During the recruitment of staff and through support provided to learners we encourage all institutions to support CASES in our commitment to widening participation in sport and exercise research, education, practice, and the workplace with the goal to create greater opportunity for any individual to fulfil their potential, irrespective of their background or circumstances.
Note: It is expected that the provision includes at least 2 staff with relevant professional accreditations*, one of which needs to hold CASES accreditation (CASES Accredited Sport and Exercise Scientist or High Performance Sport Accreditation). Other Examples include: BPS, UKSCA, SENr, HEA, ECSS, ACSM, ESSA, CSEP etc.
	[bookmark: _Hlk124729068]Academic staff members with 
CASES Accreditation and/or other affiliations
(Full Time contracts)
	CASES Accreditation Discipline and expiry date
	Staff profile link and percentage contribution to course delivery/research/
professional practice
	Office Use Only

	
	
	
	Criteria Met
 (M/PM/NM)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	[bookmark: _Hlk124733813]
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	[bookmark: _Hlk124764615]Academic staff members with 
CASES Accreditation and/or other affiliations
(Part Time contracts – please state FTE)
	CASES Accreditation Discipline and expiry date
	Staff profile link and percentage contribution to course delivery/research/
professional practice
	Office Use Only
Criteria Met
 (M/PM/NM)

	[bookmark: _Hlk124764710]
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	Casual academic staff members with CASES Accreditation and/or other affiliations

	CASES Accreditation Discipline and expiry date
	Staff profile link and percentage contribution to course delivery/research/
professional practice
	Office Use Only

	
	
	
	Criteria Met (M/PM/NM)
Reviewer Comments

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Technical Staff with 
CASES Accreditation and/or other affiliations

	CASES Accreditation Discipline and expiry date
	Staff profile link and percentage contribution to course delivery/research/
professional practice
	Office Use Only

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





	Please provide details of any distinctive aspects of the provision not listed above:




	




	[bookmark: _Hlk124765193]Reviewer comments:


	



